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The Employment First initiative signed by Governor Kasich in 
March of 2012 established yet another avenue of choice for 
persons with disabilities.  Families and persons with disabilities 
more and more are looking for opportunities beyond the 
sheltered workshop environment to not only apply the skills 
they have learned in school but to be an integral part of the 
community in which they live.  

The initiative itself has established a task force that will 
implement policy that requires all state agencies providing 
supports and services to persons with disabilities to work 
together to ensure their procedures consider community 
employment as a first option, rather than to be assigned to a 
sheltered workshop.

“Sheltered workshop employment has been valuable and 
rewarding for many individuals over the years,” said Ohio 
Department of Developmental Disabilities Director John 
Martin, “but we also know that there are many people out 
there who strongly desire an opportunity to do something 
else, and to find competitive jobs in their communities doing 
things they enjoy doing. We’re glad to have such strong support 
from Governor Kasich to help improve our system at the state 
level so that we can help make that happen more often.”

This represents a culture change within the world of services 
for the developmental disabled.  The obvious change is that 
people with disabilities now have another option from which 
to choose for employment.  There are some who will say this 
has always been a choice, but only after the individuals skills 
were learned and honed in a sheltered environment first.  The 
concept of sheltered employment was to attend a workshop 
first then “work” your way into employment. Unfortunately 
many sheltered workshops did not have work available for 
their individuals thus presenting the problem of how do you 
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Empowering

judge someone’s ability to work without having actual work? 
Participation could be perpetuated base the absence of work.

The less obvious culture change is that persons with disabilities 
now need to be viewed and treated, by the community and 
service providers alike, as a valued, able, reliable and devoted 
source of employment within our communities.  We, as 
councilors, teachers, direct care workers, administrators and 
workshop specialists, must change our mind set from the 
continuum of service system that has been created towards a 
more direct community employment first system.

This service agency culture change brings with it yet another, 
more subtle, culture change, one of assisting persons with 
disabilities to view themselves as being valued.  Being able to 
apply for and hold a job in the community is not something 
that has to be earned; it is a right to be able to make the effort.  
It is the right to investigate possibilities, the right to succeed 
or even fail and then the right to try again. Many people with 
disabilities have not had the experience necessary to socialize, 
learn what their employment interests really are or to have 
the stamina and energy necessary to work a full time job in 
the community.  What better place to support persons to be 
in the community than in the community itself.

I believe these are exciting times for persons with disabilities 
and those of us who provide support for their life endeavors.  I 
feel more than ever we, the service provider and the individuals 
we support, are on this journey of culture change together.  
What better way to travel.
 
Doris Lessing said it best when she said, “That is what learning 
is - you suddenly understand something you’ve understood all 
your life, but in a new way.

pEoplE wITh DISAbIlITIES



don’t eat it. It is our goal and desire to drastically reduce, if 
not eliminate, the amounts of processed foods being eaten 
by those we serve, and the education has to begin with our 
employees in order to do so.”

2page

The Siffrin Supervised Living 
program has implemented 
new “healthy living” 
projects in order to 
encourage people employed 
and served by Siffrin to 
lead healthy lifestyles. 
A community 
garden is being 
developed at one 
of the Supervised 
Living homes, in 
which The Bridge 
Adult Day Services 
program and other 
Supervised Living homes 
are helping plant and 
cultivate a variety of vegetables, 
a new cookbook has been created in order to make better, 
healthier meal options, and new training is being developed to 
teach staff about healthy eating and exercise. 

The need to be active and eat healthy foods is important for 
everyone, but it can be much more important for those with 
disabilities. Some disabilities compromise a person’s health 
because of the medications they take. Diabetes, for example, 
is very prominent among the disabled population. In order to 
help people live full, healthy, happy lives, Siffrin staff must help 
those we serve make healthy life decisions. 

“The community garden is a very educational experience 
about where our food comes from, and seeing it grow from 
seed to fruit,” said Associate Executive Director Kim Phillips. 

Phillips along with other Siffrin employees  have developed and 
implemented the healthy living concept at Siffrin largely due 
to the requests from parents, guardians, family members and 
friends of those Siffrin serves

“Each year, the parent and guardian surveys are relaying that 
they would like to see health improvements in the lives of 
those we serve,” said Melanie White Marketing Director. 
“Health and nutrition has become very important in people’s 
lives; they want the same for their loved ones too.”

“We are hoping to present the idea that if it didn’t grow in 
the ground, or come from a farm, it should be eaten on a very 
limited basis,” said Phillips. “Or better yet...if it comes in a box, 

Lorenzo and others from The Bridge Adult Day program tends to the Siffrin community garden, which was created at one of the Siffrin Supervised Living homes. The garden is one way of teaching healthy eating to hose served by Siffrin.

Siffrin promotes healthy living

HealtHy
living
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There are many different types of barriers that interfere with 
everyday life for people with developmental disabilities. Working 
together to identify and eliminate these barriers is the only way to 
be successful. 

Barrier Category: ArcHITEcTUrAL

Architectural barriers are physical barriers, and generally the 
typical type of accessibility barrier people envision as obstacles 
for people with disabilities. Architectural barriers provide a huge 
obstacle for people in gaining access to areas of their home, place 
of employment and community. Some examples include:

  • Steps that prevent access to a building for a person using a 
    wheelchair
  • Narrow doorways
  • Bathrooms without the proper accessibility equipment
  • The absence of light alarms for people who have hearing   
    impairments
  • The absence of Braille signs for people who have vision 
    impairments

These barriers and others need to be identified and removed 
throughout our community to allow equal access for people with 
disabilities. Please call the Siffrin office if you have identified a 
barrier 330-478-0263.

Identify & erase barriers for people with disabilities.
unitedLive

The Bridge Adult Day Services program operated by 
Siffrin was named the 2012 Provider of the Year at 
The Arc of Stark County 46th Annual Awareness Din-
ner on March 7. The dinner is an annual event held in 
March and organized by The Arc of Stark County in 
order to celebrate Developmental Disability Aware-
ness Month. The Bridge may be the first agency pro-
vider to ever win the Provider of the Year Award.

The Bridge was commended for the program’s com-
munity service projects. One of the primary areas of 
focus at The Bridge is community service, which is an 
area that people with disabilities aren’t typically en-
couraged to participate. However, The Bridge believes every-
one has the need, want and talent to give back, and have found 
creative ways which allows those served to give back and lend 

The bridge named provider of the year

a helping hand to the community in which they live. 

The individuals at The Bridge routinely volunteer with Meals 
on Wheels, delivering meals to people in our community with 
limited access outside their homes; with various soup kitchens, 
helping with both set-up and cleaning afterwards; with local 
parks, picking up litter, and with the Stark county Humane 
Society, interacting with the animals and walking the dogs. 
The Bridge participants have organized collections for various 
charitable organizations including Toys for Tots, which resulted 
in more than 50 toys for children at christmas, and St. Jude’s 
children’s Hospital. The Bridge makes blankets and cards for 
residents at local nursing homes, has collected school supplies 
and made sock dolls that were transported overseas to chil-
dren in a village in Mozambique, Africa. Participants also rou-
tinely make toys and blankets, and collect pet food for animals 
at local shelters. 

For many at The Bridge, these community service projects are 
the first gifts they have ever given. contributing to others in 
need is a rewarding experience. It teaches people about the 
world around them, has engaged them with others in our com-
munity, and has been a tremendous self-esteem boost, which 
also brings self confidence and a sense of belonging. 

For all their creativity and their determination to serve all peo-
ple with disabilities and those in our community, The Bridge 
deserved recognition by The Arc of Stark County. Congratula-
tions to all the staff and management of The Bridge.

Jennifer Mattern, Matt White & Autumn Rowles accepted the award on behalf of Siffrin and The Bridge Adult Day Services program. 

at 46 Annual Arc of Stark Co. Dinner

Tim Metz volunteers with Meals on Wheels, 

delivering a meal to a local resident. 
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This year, the Ohio Secretary of State Jon Husted’s office dis-
tributed the “Voter Access Guide for Voters with Disabilities”. 
It is important for all people to realize they have a constitu-
tional right and responsibility to make their voice and their 
opinions count. 

YOU cAn rEGISTEr TO VOTE In OHIO IF YOU: 
- are a citizen of the United States
- are at least 18 years old on or before the day of the next 
general election
- are a resident of Ohio for at least 30 days immediately be-
fore the election in which you want to vote
- are not in jail or in prison for a felony conviction under the 
laws of Ohio, another state, or the United States
- have not been declared incompetent for voting purposes by 
a probate court
- have not lost your right to vote due to violations of elections 
laws

WHEn & HOW SHOULD I rEGISTEr?
You can register to vote any time during the year. In order to 
be eligible to vote in an election, your registration form must 
be received or postmarked at least 30 days before an elec-
tion. 
INTERNET REGISTER
www.MyOhioVote.com to print a voter registration form
PHOnE rEGISTEr
Call the board of elections in your county to be mailed a voter 
registration form.

my vote, my right, my responsibility

Employee Luncheon
7 . 2 6 . 1 2

the  met r op o l i tan  c ent r e

DoorS opEn AT 11Am 
For rEFrEShmEnTS on ThE rooFTop pATIo

In-PErSOn rEGISTEr
You can register to 
vote in person at 
any of the follow-
ing locations: the 
office of the Sec-
retary of State, 
the office of the 
county board of 
elections, the of-
fice of any regis-
trar or deputy 
registrar of the 
Ohio Bureau of 
Motor Vehicles, 
public librar-
ies, public high 
schools or vo-
cational schools or 
the county treasurer’s office. 

WHAT IF I AM UnABLE TO SIGn MY VOTEr rEGISTrA-
TIOn FOrM Or OTHEr VOTInG FOrMS? 
There are accommodations for people who cannot sign their 
name. A printed name or other legal mark of your name can be 
used, an “X” can be used along with the signature of the person 
assisting you in registering, or you can appoint an “attorney-
in-fact” to sign your name on your behalf (Secretary of State 
forms 10-F and 10-G must be filled out in order to do so). 

WHO cAn HELP ME WHEn I GO TO VOTE?
If you need assistance marking and/or reading the ballot, you 
may receive assistance from anyone you choose except the 
following:
- A candidate whose candidacy is being voted on at your pre-
cinct
- Your employer or your employer’s agent
-An officer or agent of your union
No one who assists you in voting or registering to vote is 
allowed to tell you how to vote or disclose any information 
about how you voted. 

A PDF version of the booklet with more information about 
registering to vote and how to vote is available online at: http://
www.sos.state.oh.us/SOS/Upload/publications/election/ada/
adaVIG.pdf 

The Bridge employee Jeanean Bragg assists people to vote via  absentee ballot.
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Don Cockroft chairs outing
The Honorary chair of this year’s Siffrin Golf Outing present-
ed by The O’neill Group is Don cockroft, former cleveland 
Browns Kicker. Cockroft and several others from the 1980 
Browns roster will be attending the outing to help raise money 
for the Siffrin HOPE Fund, which supports those 
with disabilities served by Siffrin.

The Siffrin Golf Outing presented by The O’neill 
Group will be held on Monday, September 24 at 
Brookside Country Club in Canton. This year 
marks the seventh annual event, and will likely 
be one of the most successful with the involve-
ment of the Cleveland Browns Kardiac Kids and 
Long Drive Champion Mike Zeigler. 

“Each year, our committee strives to make the 
Siffrin outing a unique event,” said Melanie White. 
“Throughout the golf season, there are  literally 
hundreds of golf outing fundraisers in our com-
munity, so we try to keep our event fresh and interesting so 
people want to attend each year. We are so excited to be back 
at the Brookside country club, one of the best courses in the 
country, and to have the pleasure of working with Mike Zeigler 
and Don cockroft.”

cockroft and his former teammates, Greg Pruitt and cleo Mill-
er and their coach, Sam rutigliano, are all planning to attend 
the golf outing. Participants even have the chance to golf with 
either cockroft, Pruitt or Miller. 

Cockroft will also be speaking at the Awards Buffet Luncheon 
following golf. He will be discussing his 15-year career with 
the Cleveland Browns and his book “The 1980 Kardiac Kids 
- Our Untold Stories”, which will be available for purchase. 
Participants can get their copy of the book autographed by 
each Kardiac Kid. The 672-page, hardcover book, which was 

co-authored by Cockroft features personal stories from 
the players and coaches, a detailed recap of every game, fan 
memories, and over 650 photographs. Tickets to attend the 
luncheon are available and open to the public.

Go to www.siffrin.org to register online to golf, sponsor 
and/or attend the awards luncheon. Or, call Melanie White 
at 330-478-0263 with any questions. 

Sponsored by

the o’neill group

monday, September 24, 2012
b r o o k S I D E  C o u n T r y  C l u b

morE InFo & onlInE rEgISTrATIon • www.SIFFrIn.org

Former browns kicker, teammates will attend Siffrin golf outing

Don Cockroft, Cleveland Browns Kicker from ‘68 - ‘83 is the Honorary Chair of this year’s Siffrin Golf Outing
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One of the main focuses of The Bridge Adult Day Services program is to provide volunteer 
opportunities for those served with disabilities. During the spring and summer months, 
The Bridge will be partnering with the Perry Township trustee’s office to help improve 
the community’s parks.

“I’m very proud of the work we have been able to do for the Perry Township parks,” 
said Manager of Day Services Matt White. “It’s very rewarding to see the immediate 
results in improvements when doing this type of work.” 

The Bridge participants have painted playground equipment, weeded flower beds, 
cleaned up trash and repaired park benches. 

“I really like painting the playground equipment,” said Scott Barone, one of the 
participants at The Bridge. 

Service to others and the 
community is an important 
aspect of everyone’s lives. 
Doing for others and 
contributing towards a 
greater cause helps people 
connect with others in 
their community and feel 
better about themselves. 
Each person has talents and 
interests; it’s just a matter 
of figuring out how we can 
utilize those gifts to make a 
difference.

ThE brIDgE ClEAnS up

Tickets fore Charity
purchase tickets for this year’s bridgestone 
Invitational (AuguST 1 – 5) at a very reduced rate 
with the Siffrin promotional code SHAFT.

$70 weekly grounds Tickets ($95 retail)& 
$20 Any Day grounds Tickets ($45 retail) 

visit www.siffrin.org for links to purchase online.

Siffrin will receive 75% of the ticket sales and the 
other 25% will benefit First Tee. 

Bill, Scott, Terrell, Paige, Nik and Amanda all helped paint the playground 

equipment of local parks in Perry Township as a community service project. 

Scott volunteers his time to paint park equipment. 



communication 
with the fam-
ily and let 
them know 
what’s go-
ing on.” 

“ T h e 
most re-
warding 
part, to 
me, about 
this career 
path that I 
have chosen 
is the smiles 
and the laughter 
that I receive when 
I know that the individu-
als I serve are truly happy and 
having fun,” said Tricia. “I couldn’t ask for a more rewarding 
sound.”

When Tricia is not working she spends her time with her fam-
ily...her husband, James, daughter, courtney, and sons, Shawn, 18 
and caleb, 6. They enjoy traveling to places to hike, swim, visit 
zoos and dinners. 

“If I were to pass on 
one bit of advice to 
others in this field, I’d 
say to have fun,” said 
Tricia. “Laugh. Sing. 
Dance. And, just be 
yourself with others, 
and you will see them 
be “themselves” with 
you. Once you really 
start having fun, they 
will respond in a dif-
ferent way, and they 
will have fun when 
you’re around.”
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Tricia Patrick began working at Siffrin in August of 2010. With 
an Associates Degree in Business Administration from the Ak-
ron Institute, working as a caregiver in the Developmental Dis-
ability (DD) field was not her initial career path. However, her 
personal life, and her experience with her 16-year old daughter 
who has a disability helped her find her place at Siffrin and a 
passion for working with others with disabilities. 

Tricia was hired at Siffrin as a Direct care Staff (DcS) in Sum-
mit County Supervised Living homes. Her mother-in-law and 
Siffrin employee, Sarah Sigmund, recommended Tricia apply at 
Siffrin for months. “I knew my mother-in-law enjoyed her job at 
Siffrin, but I didn’t think I wanted to work in the DD field, when 
I was already doing so in my personal life,” said Tricia. “now, I 
love it, because I work at home, basically. It’s a comfortable and 
natural fit.” 

Tricia became well acquainted with several of the other homes 
in the area by working as a substitute, which opened her eyes 
to the varieties of people and personalities. 

“Before I started working in this field, I had very little experi-
ence with people with DD, outside my personal life,” said Tricia. 
“When I started to work at the Siffrin homes, the individuals 
opened my eyes to a whole different world. I watched them 
and studied them, and more importantly, I learned who they 
were and what they needed from me.”

In less than two years of Tricia’s employment at Siffrin, she has 
proven herself as a very competent, caring, hardworking em-
ployee. In January she was promoted to the Home Coordina-
tor position of a Summit county home, and, according to her 
supervisors, doing a wonderful job. 

“Tricia has jumped in head first with amazing devotion to those 
individuals and families we serve,” said Manager of Supervised 
Living Jason combs. “She has embodied Siffrin’s mission state-
ment, working towards community integration and goal devel-
opment. She is an amazing asset to our team.” 

As a Home coordinator, Tricia’s responsibilities include helping 
to train other staff in the home, scheduling medical appoint-
ments, documentation of the home’s paperwork and general 
duties to keep the home and the staff operating smoothly. Tri-
cia also makes it a priority to keep in constant contact with the 
individuals’ families that she serves. “I, at least, make a connec-
tion through a phone call or email to each of the parents every 
two or three days,” said Tricia. “Being a parent of a child with 
a disability, I know first-hand how important it is to have open Ce
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SpoTlIghT on STAFF: Tricia Patrick



www.siffrin.org
Siffrin is accredited by the rehabilitation Accreditation commission (cArF)

2912 Whipple Ave. nW
canton, Ohio 44708
330-478-0263
www.siffrin.org

NONPROFIT ORG
US POSTAGE

PAID
CANTON, OH

PERMIT NO. 82

Address Service Requested

board of directors

Mark Rosneck
Board President

Kurt Goodenberger
Board Vice-President

Matthew Ritzert
Board Secretary

Melissa Smith, CPA 
Board Treasurer

Mary Douglas
Kim Frankeberger
David Kaufman
Aron Kitzmiller
Larry Linn
Stephen Wright

Bradley L. Vincent
Executive Director

Siffrin, Inc. is a not for profit 
service organization whose 
mission focuses on supporting 
people with disabilities to achieve 
full community access leading 
to a meaningful and productive 
life, by encouraging and assisting 
personal choice and goals of each 
individual. 

mission statement

Melanie White
Director of Marketing & Public 
Relations

Ideas, comments, & Suggestions:
Please send to Melanie White at 
2912 Whipple Ave. nW
canton, Ohio 44708
or email them to 
melaniewhite@siffrin.org

If you would rather receive the 
ACCESSability newsletter via 
email, please send your 
email address to 
melaniewhite@siffrin.org

suggestions

GO PAPErLESS - EMAIL MELAnIEWHITE@SIFFrIn.OrG TO rEcEIVE VIA EMAIL!


