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It is the end of another year, and time to reflect on the past 
while still looking towards the future. I truly believe our 
accomplishments in 2011 reflect the positive steps we are 
taking to continue to build an organization and an environment 
that engages and empoWers people with disabilities.

Now more than ever, because of the economic climate and 
limited resources, partnerships are vital in addressing mutual 
concerns and reaching mutual goals. Siffrin has developed 
and maintained ongoing dialogue with our stakeholders such 
as the local county boards, local and state level Arc, OPRA, 
Ohio Disability Housing Network and the state and local 
Rehabilitation Services Commission. Administrative staff has 
participated in state level committees to assure responsiveness 
to current trends and patterns and strategies that affect our 
agency and our individuals.

An emphasis this year has also been to become more aware of 
our community and to be able to give back when we recognize 
the opportunity. Staff has been active in Rotary International, 
yStark, Leave a Legacy, Summit County Young Professional 
Group and the Dane Foundation.  Our staff has encouraged our 
individuals to pay it forward and they have succeeded in giving 
to the Toys for Tots campaign, working with Meals on Wheels, 
the Greyhound Society and making monetary donations to 
their favorite charities. 

In addition,  Siffrin’s Project SEARCH program’s partnership 
with Aultman Hospital has resulted in at least 18 community 
placements for our individuals and has led to a positive working 
relationship with other community agencies.

Siffrin has prudently pursued growth possibilities resulting in 
the opening of two new homes in Summit County, one in Stark 
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County, three Foster Care settings in Mahoning County and 
the purchase of a home in Stark County where services are 
provided by a provider other than Siffrin. We also expanded 
our services into Medina County serving two young men in 
their homes. We applied for and received a grant from the 
Ohio Department of DD to renovate two homes. Our Fiscal 
Services program has grown by 35 people and we were able 
to increase our bus fleet by two, fourteen passenger busses, 
one being in Mahoning County. The restructuring of our fleet 
gasoline cards has allowed for more accessibility for our staff 
and accountability for better financial management of our 
forty plus vehicles.

Our strategic planning process addressing the improvement 
of technology has resulted in increasing our capability to 
input vital health, demographic and service information 
about our individuals and has connected Siffrin with off site 
locations. We are also in the beginning stages of a pilot project 
purchasing 4 laptop computers to be distributed to services 
and maintenance to test off site usability and exchange of 
information and documentation.

Our Board of Directors has been active in recruiting two new 
members and overseeing the Executive functions and financial 
well being of siffrin.

Partnerships internally, between the Board and Administration, 
administration and management as well as management with 

See “report” on pg. 2

rEAD ThE AnnuAl rEporT In ITS 
EnTIrETy onlInE AT SIFFrIn.Com. 

pEoplE wITh DISAbIlITIES



2page

The third year of operation of the Project 
SEARCH program in Stark County has 
drawn to a close with 11 completing 
the program. A program completion 
ceremony was held on December 14 at 
the aultman morrow House auditorium 
were approximately 75 people gathered 
to celebrate the achievements of each 
intern throughout the year long vocational 
training program, and wish them good luck 
on their new ventures and employment. 

In January of 2009 the program began with 
a handful of young adults with disabilities 
interning in various departments within 
Aultman Hospital. Over that first year, 
the program rapidly gained the interest 
of others in the DD field and in other 
areas of Aultman. Eight departments initially 
agreed to work with the Project SEARCH 
program, and now more than 40 departments 
and a separate company, Interfaith Campus 
Preschool, now contribute to the program’s 
success.

The program’s goal for each participant is 
employment within the community. With the 
help of Project SEARCH job coaches and 
co-workers support within the work site, each intern gain the 
needed work skills to be competitive and marketable so that 
they may become permanently employed in the community. 
Throughout the year long program, they become more 
confident and independent due to the extensive vocational 
experience they receive. 

Top (back row, left to right): Charly Parker, Rachel Marhefka, Jessica Lee & Josh Bowman. Front row: Josef Gresh, Jacob Frient & Zach Dunne

Right: Zach Dunne speaks about his experience in the Project SEARCH program during the completion 
ceremony.

11 complete project SEArCh

all Direct Service staff, Direct Care staff and the individuals 
and externally with our stakeholders and the community, each 
collaboration has strengthened Siffrin’s ability to engage and 
empoWer persons with disabilities.   

“Individual commitment to a group effort …that is what makes a 
team work, a company work, a society work, a civilization work.”  
- Vince Lombardi 

“report” continued from pg. 1

Of the 11 who completed the program this year, seven have 
already been hired within the community, an achievement 
that may not have been possible without the training 
received through Project SEARCH.

“I am so proud of this group and of the program,” said 
Director of Employment Support Services Jan Dougherty. 
“Each year I’m amazed with the amount of growth and 
maturing that can happen in such a short time frame. This 
year’s employment rate has been the highest and most 
successful so far. I have no doubt that each person will be 
successful in their new jobs, and we’re still working hard so 
that the others will find jobs they love too.”
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There are many different types of barriers that interfere with 
everyday life for people with developmental disabilities. Working 
together to identify and eliminate these barriers is the only way to 
be successful. 

Barrier Category: ARCHITECTuRAL

Architectural barriers are physical barriers, and generally the 
typical type of accessibility barrier people envision as obstacles 
for people with disabilities. Architectural barriers provide a huge 
obstacle for people in gaining access to areas of their home, place 
of employment and community. Some examples include:

  • Steps that prevent access to a building for a person using a 
    wheelchair
  • narrow doorways
  • Bathrooms without the proper accessibility equipment
  • The absence of light alarms for people who have hearing   
    impairments
  • The absence of Braille signs for people who have vision 
    impairments

These barriers and others need to be identified and removed 
throughout our community to allow equal access for people with 
disabilities. Please call the Siffrin office if you have identified a 
barrier 330-478-0263.

Identify & erase barriers for people with disabilities.
unitedLive

For two long-time Board of Directors at Siffrin, De-
cember’s monthly board meeting was their last at Sif-
frin. Al Buck and JoAnn Kreinbrink both retired from 
the Board of Directors at the end of 2011 and many 
years of service to the organization and to those in 
our community with developmental disabilities (DD). 

JoAnn served on the Siffrin Board of Directors for a 
total of six years. After retiring from a local chapter 
of APSI, a guardianship organization for those in our 
community, including people with DD, Kreinbrink was 
approached by then Treasurer of the Siffrin Board, Al 
Buck, to become a board member. 
“I had known about Siffrin for years prior to being 
on the Board through my work with APSI,” said Kre-
inbrink. “There was always something special about 

long-time board of Directors Al buck, JoAnn Kreinbrink retire
Two retire from Siffrin board

going into a Siffrin home. The staff were always welcoming and 
I always got a good feeling during my visit.” 

There are very few people in this world who have put as much 
into the Siffrin organization as Al Buck. A parent of a child with 
Downs Syndrome, Al and his wife were determined to creat-
ing a better system of services for their daughter and all peo-
ple with DD. Along with several other parents and advocates 
for people with DD, Al helped found Siffrin in 1976, and has 
changed the lives of so many.  

Buck was the first Board President, and has been an active 
board member for a total of 23 years. Although Al is retiring 
from active duty on the Siffrin Board of Directors, he will still 
be very involved with the organization through Board commit-
tee work. 

“It has been a great honor to be associated with Siffrin, one 
that I cherish very deeply,” said Buck. “I have literally been to 
every board meeting for the past 35 years.” Even when he 
wasn’t an active member on the board, Buck worked on com-
mittees and as a liaison between Siffrin and the Stark County 
Board of DD. “Siffrin has had great directors; it (Siffrin) has 
become much more than we ever expected. Other than my 
family, Siffrin has been my top priority and very important to 
my entire family.”

Al Buck & JoAnn Kreinbrink stand with Executive Director Brad 
Vincent during their last board meeting before retiring from the 
Siffrin Board of Directors.
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The Ohio Department of Developmental Disabilities (DODD) 
has received federal approval for a new Medicaid funding 
source for people with disabilities. The Self Empowered Life 
Funding (SELF) waiver enrollment is scheduled to begin July 
1, 2012.

“Waivers were developed more than 20 years ago to give in-
dividuals with developmental disabilities options beyond in-
stitutionalization, giving them funding support to receive care 
and support where they choose to live - in home and commu-
nity-based settings,” said DODD Director John Martin. “The 
new SELF waiver is the next evolution in understanding how 
to support individuals to direct how they live, not just where 
they live.”

WHAT IS THE SELF WAIVER?
The SELF waiver, which was named by self advocates at the 
2010 Ohio Self Determination Association (OSDA) confer-
ence, will allow individuals with developmental disabilities who 
receive support on the waiver to direct where and how they 
receive those services.  

DODD estimates up to 500 individuals to enroll in the waiver 
the first year it is in effect, and up to 2,000 individuals using 
the waiver by the third year it is in effect. With an overall an-
nual cost cap of $25,000 for children and $40,000 for adults, 
the SELF waiver is a higher funding source than the Level One 
waiver, which is a total of $5,000 for individuals, but hopefully 
will be in addition to the Individual Options (IO) waiver, which 
caps are determined by each person’s abilities and needs for 
services. 

On December 9, 2011, DODD received notification that the 

SElF wAIvEr To bE rElEASED
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Centers for Medicare and Medicaid (CMS) approved its ap-
plication for the participant-directed SELF waiver. This waiver 
application is effective as of July 1, 2012 and will remain in effect 
until June 30, 2015.

Waivers are approved under federal guidelines by the Cen-
ters for Medicaid and Medicare Services, and then operated 
by DODD. Ohio’s 88 County Boards of Developmental Dis-
abilities administer waiver services, and work directly with in-
dividuals to enroll in and comply with waiver requirements. 
Enrollment for the new SELF waiver will begin in July of this 
year, following program development and county board admin-
istrative training.

Individuals must meet eligibility requirements for the waiver, 
including meeting required ‘level of care’ needs, and be willing 
and able to perform responsibilities associated with self-direct-
ing their care. 

“This is a much-awaited service waiver for many in the de-
velopmental disabilities community because it recognizes in-
dividuals’ capabilities and desires to live more independently, 
and take responsibility for directing their own lives. It goes to 
the heart of our state’s vision of creating a health care environ-
ment that is person-centered and driven by quality of care,” 
said Patrick Stephan, DODD Deputy Director for Medicaid 
administration.

DODD is responsible for overseeing a statewide system of 
supports and services for people with developmental disabili-
ties. The department’s mission is the continuous improvement 
of the quality of life for individuals with developmental disabili-
ties and their families.
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Celebrate acceptance 

Kenya “Nicki” Mingo passed away on October 6, 
2011. Nicki attended The Bridge Adult Day Services 
operated by Siffrin, Inc. Nicki was beloved by all that 

knew her.

Doug Turner, a long time participant in the Siffrin 
Community Support Services program passed away on 
January 10. He will be greatly missed by all who knew 

him and by those at siffrin.

Patrick Mooney received transportation services 
through Siffrin for about three years. He recently 

passed away at the end of January, and although the 
daily services provided were short, he had become 

such a special person to those at Siffrin. His face and 
sweet sense of humor will be greatly missed.

In remembrance

March is nationally recognized as Developmental Disability 
(DD) Awareness Month. This year’s theme, “Our community is 
better together,” encourages people to understand that when 
people with DD are welcomed into our local neighborhoods, 
places of employment and schools, everyone in our community 
is better for it. 

For 37 years Siffrin has promot-
ed acceptance and inclusion of 
people with disabilities in our 
communities. Each service Sif-
frin provides focuses on ways 
to help people with DD be as 
independent and active in their 
community as possible. 

siffrin resi-
dential ser-
vices provide 
assistance to 
those living 
in their own 
home, a fam-
ily member’s 
home, or su-
pervised Living 
home in order 
to live safely 
and happily in 
the community. 
Siffrin is able to care for the needs of medically fragile people 
so that they are able to stay in their home rather than in a 
nursing facility. 

Fiscal Services, now serving more than 160 people, helps peo-
ple and their family manage their finances. It can be extremely 
cumbersome and confusing for the family to maintain a per-
son’s finances; there are a lot of mandates and requirements 
a person has to meet to be eligible for the funding they need 
to live. The Fiscal Services program has helped people work 
their way out of debt and live much better lives because of the 
financial freedom and stability they now have. Services include 
maximizing the benefits for which people are eligible.

The Employment Support Services program assists people who 
wish to work in the community. Siffrin staff are extremely pro-
active and creative in finding jobs that people enjoy and where 
they can excel. Two companies - MowTime, a lawn mainte-
nance service company and Partners in Grime of Stark County, 

a custodial service company - have been created in order to 
employ more people with DD. The Project SEARCH pro-
gram teaches young adults with DD the skills of community 
employment in a real work setting by involving them in part-
nerships with various local businesses. Employment is a via-
ble alternative option to sheltered workshop settings for so 

many people with DD. Even when 
parents assume their child’s limita-
tions will keep them from being 
employed, Siffrin staff have helped 
them adapt and excel in commu-
nity employment situations.

The Bridge Adult Day Service 
program allows people to learn 
daily living skills, academics, physi-
cal fitness and learn how to live a 
healthy lifestyle, and also provides 

a vast variety of ways for people with DD to 
give back through community service projects. 
The goal with each offering is to engage those 
served with the community and to truly em-
power them to do anything they wish to do. 

There are more choices for people with dis-
abilities today than ever before. Free choice 
has made them leaders, and we, as caregivers, 
need to follow the path they have chosen. 
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Siffrin organized a Valentine’s Day dinner and dance for 
anyone served in residential services in a relationship. 
Approximately 40 people attended the party on February 
12 to enjoy a romantic dinner and dance to their favorite 
songs from DJ Ralph. 

The Siffrin activities 
c o m m i t t e e 
o r g a n i z e s 
special events 
throughout the 
year for people 
served in siffrin 
r e s i d e n t i a l 
programs. 

“Our goal is to plan at least 
two activities per month for 
people in the Supervised 
Living and Community 
Support program,” said 
activities committee chair 
and Associate Regional 
Director Becky Lloyd. “We 
want those we serve to be 
active and try different things, 
and we hope that offering these 
events helps our staff accomplish that.”

lovE IS In ThE AIr

Save the dates
46th  Annua l  Awareness  D inner
The Arc of Stark County

mArCh 8, 2012
McKinley Grand Hotel

GuEST SpEAKEr, rAChEl SImon 
AuThor oF rIDInG ThE buS wITh my SISTEr & 
  ThE STory oF bEAuTIFul GIrl

morE InFo   Call 330-492-5225 or email nmiller@arcstark.org

Moonlight in March - Serenade

Glenmoor Country Club
mArCh 31, 2012

paid for by Citizens who Care For people with DD &
Benefiting the Stark County Board of DD Levy Campaign

morE InFo   Call 330-479-3934 or email parramorel@starkdd.org



Ida’s home. 
she was 
m a r r i e d 
in may 
of 2010 
to a man 
she met 
t h r o u g h 
Match.com. 

“I was hesitant 
to do any online 
dating, but I don’t really 
go out much,” said Ida. “If I’m 
not at school or working, I’m usually at home so dating was dif-
ficult. I met Chuck through Match.com and we dated for three 
years before getting married. It worked out for us, and I’m so 
lucky and happy to have met him.”

During her employment with Siffrin, Ida has made a big impres-
sion on her co-workers and managers. She won the “Essential 
Piece” award at the 2010 Siffrin Employee Appreciation Lun-
cheon for her service and commitment to those she supports 
with disabilities. 

“Ida is a tireless and 
conscientious staff, 
whose personal com-
mitment to the people 
she serves is second 
to none,” said Rita Ev-
ans Mahoning County 
administrative assis-
tant. “Ida quietly goes 
about performing her 
duties with humility & 
professionalism. She is 
a great asset to our 
organization.”

“I feel very blessed,” 
said Ida. “I enjoy what 
I’m doing, and my po-
sition lets me spend 
more time with the 
individuals, which is 
what I enjoy most.”
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Ida Seckler was hired at Siffrin in May of 2006 as a substitute 
direct care specialist in Mahoning County. In nearly six years 
of employment, Ida has had several different job titles, but has 
always been in the caregiver role, a role that she says calms her 
in stressful times, and one that she enjoys each day she goes 
to work. 

“Working with the individuals in the homes keeps my mind off 
stress,” said Ida. “When I feel stressed at home, I am calmed 
when I think that I’m going to work. I feel good when I’m there 
because I know I am just doing my job, keeping the individuals 
safe and healthy and having fun with them.” 

As a nursing student at Youngstown State university about to 
begin her clinicals and a newly wed, Ida knows what stress feels 
like, but thinks that her job with siffrin allows for a break from 
the stress. Ida was promoted to Home Coordinator of two 
Supervised Living homes in Mahoning County in December of 
2010. 

As Home Coordinator, Ida is responsible for maintaining ac-
curate financial ledgers for each home she works in, assisting 
with staffing and providing direct care services in the homes. 
She also runs many medical appointments and organizes medi-
cations for each individual.

“Ida is truly a team player,” said Regional Director Joshua Joki. 
“She is always willing to help the managers, even in homes that 
are not her responsibility.”

“Our teams at both the homes work really well together,” said 
Ida. “When I have a conflict with my school schedule, my co-
workers help me out, and getting to know the managers better 
has been really great too.” 

Ida is originally from Manila, Philippines. She and her sister, 
Mailene, moved to the united States in 1991 after her mother 
was married to an American. Her mother, Desi, and her stepfa-
ther, Ken live near by in Middlefield, Ohio. 

“Coming to the united States was a whole new thing for us 
because I never thought that I would move to another coun-
try,” said Ida. “It was difficult, but we did it so we could have 
a better future. It took about a year for us to adjust to the 
new food, friends, language, and especially the weather. I haven’t 
been back to the Philippines since we left, but someday I’m 
hoping to visit the rest of my family and friends.”

After roughly 20 years, the united States has truly become Ce
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THIRTY YEARS

Darla rider
Cheryl Eversole

TWENTY FIVE YEARS
Patricia Hudson

FIFTEEN YEARS
Charles Klotz

TEN YEARS
sandra ebner

Gil Phillips

FIVE YEARS
Sonja Nance

Jessica Forbes
Anjel Caffie

THREE YEARS
Michelle Farrey

Curtis Bell
Charles Hawley
Suzanne Dugan
Mary Kennedy

Jessica Lloyd

SpoTlIGhT on STAFF: Ida Seckler
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Siffrin, Inc. is a not for profit 
service organization whose 
mission focuses on supporting 
people with disabilities to achieve 
full community access leading 
to a meaningful and productive 
life, by encouraging and assisting 
personal choice and goals of each 
individual. 

mission statement

Melanie White
Director of Marketing & Public 
relations

Ideas, Comments, & Suggestions:
please send to melanie White at 
2912 Whipple Ave. NW
Canton, Ohio 44708
or email them to 
melaniewhite@siffrin.com

If you would rather receive the 
ACCESSability newsletter via 
email, please send your 
email address to 
melaniewhite@siffrin.com

suggestions

GO PAPERLESS - EMAIL MELANIEWHITE@SIFFRIN.COM TO RECEIVE VIA EMAIL!


