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It is the time of year to make resolutions and to plan for the 
future.  It is also a time to reflect and look at what we have 
accomplished over the past year.  To look only at what we 
have done amounts to just a checklist unless we pause to 
reflect on the impact our accomplishments have had on our 
stakeholders.

Development of Non-Medical Transportation services in 
Medina County has increased the free choice of provider 
process for individuals in that county. We have been able 
to reduce the amount of ride time for some individuals as 
well as increase their access to day services and community 
employment. We have already heard many positive 
comments from individuals, parents and Medina County 
Board of Developmental Disabilities (DD) personnel. We will 
continue to build those relationships.

We continue to partner with Geauga County Board of DD in 
placing individuals into community employment, 17 in the 
past year. Each individual placed is receiving at least minimum 
wage in their job. We have also received funds to develop 
a hydroponic farming system that will employ people with 
disabilities living in Geauga County. This project involves a 
very productive collaboration between the Geauga County 
Board, Siffrin and community businesses. We are breaking 
down attitudinal barriers in the community about people 
with disabilities. We are also helping individuals break 
down financial barriers and become integrated within their 
communities.
   
In Mahoning County, we moved to a new office and day 
service location to accommodate an increase in the number 
of persons served in our day service program, The Bridge. 

FROM THE DIRECTOR:  

Empowering

We also leased an additional bus to provide transportation 
to persons who would otherwise not be able to leave their 
place of residence or participate in day services. We are 
providing an opportunity for social interaction with peers 
from various locations within a creative environment. We 
are giving individuals an opportunity to choose what they 
do with their day. We are listening to and responding to 
their choices.
   
Siffrin received a grant from the Stark Community Foundation 
to provide training to credential our direct support 
professionals called DSPATHS. This is a statewide initiative 
that Siffrin supports, as does the Ohio Provider Resource 
Association (OPRA). Our Associate Executive Director Kim 
Larson-Phillips is a member of the  Board of Directors of 
the Ohio Alliance of Direct Support Professionals (OADSP), 
which created the DSPATHS training. Our goal is to increase 
the confidence and performance of our staff ultimately 
resulting in better services to the individuals Siffrin serves.

From an operational standpoint, we upgraded our 
accounting software to include billing, receivables, payables 
and also online bill payments and accounting in our Fiscal 
Services department. We also went to online bill payments 
within Siffrin services for Mahoning County. We currently 
have 22 laptops in the field to increase the mobility and 
efficiency of our management staff at offsite locations. We 
changed banks, which allowed us to reduce the mortgage 
payments on our homes and reduce the number of homes 
held as equity for the consolidated mortgage. The Siffrin 
Human Resources department now offers online time 
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For more than a year, Siffrin has partnered with the Geauga 
County Board of Developmental Disabilities (GCBDD) to 
provide community employment services. In October, the 
Board of Directors of the GCBDD renewed the contract with 
Siffrin to provide community employment services for another 
year.  In addition, they allocated funds for Siffrin  to develop 
a hydroponic farming business in the area to employ people 
with disabilities. 

“In this day and 
age of limited 
funding and 
high needs it 
is imperative 
that we all 
work together 
to maximize 
resources to 
put people 
with disabilities 
to work,” said 
Siffrin Executive 
Director Brad 
Vincent. “This 
is exactly what 
is happening in 
Geauga County, and I applaud the progressive and creative 
actions of both the Superintendent and the Board of Directors.”

The ground breaking ceremony of the hydroponic farm was 
held November 4. Siffrin is currently working with a contractor 
to build two hoop houses at the site in Chesterland.

“This endeavor is a huge collaboration between multiple 
parties,” said Siffrin Director of Employment Support Services 
Jan Dougherty. “The GCBDD Superintendent Don Rice and 
the Board of Directors, having worked with us for more than 
a year, are putting a lot of trust and confidence in us. They set 
a goal of employing ten people during the first year’s contract 
period. Siffrin staff worked tirelessly and was able to help 14 
people find jobs.”

Other parties collaborating to make this a successful business 
include Eddy Fruit Farm and local restaurants who have already 
committed to buying the produce.   

As far as construction, the site will consist of 2 hoop houses, 
which are tunnels made of a polyethylene material that will 

GREENHOUSE RIBBON CUTTING

Ground breaking ceremony for the hydroponic farm in Chester, Ohio took place on November 4. 
Among pictured includes Siffrin staff Tom Compisi, Jan Dougherty and Brad Vincent. 

Siffr in breaks ground on hydroponic farm in Geauga
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Dougherty LLP

“I believe in Siffrin’s mission 
and I believe in the work it 
does to achieve that mission. 
Doing the work necessary 
to facilitate allowing people 
with disabilities to achieve 
full and meaningful access to 
our community is essential 
and I am happy to provide my time and expertise in further-
ance of that mission.”

Michael also serves as a member of the Board of Directors 
and Chairperson of the Personnel Committee at Pathway Car-
ing for Children.

house the crops. Contractors are estimating to be done in 
March and the first of the crops could be harvested by the end 
of April. Once established, the greenhouse will be a year-long 
business site and will be an integrated work setting employing 
both disabled and non-disabled workers.  

“The only focus at Siffrin in this business venture is helping 
people find jobs,” said Jan. “And, we’re very excited to be able 
to do so.”



Both Mi-
chael and 
K a r e n 
r e c e i v e 
residential 
s u p p o r t 
s e r v i c e s 
from Sif-
frin. They 
are de-
termined, 
s t r o n g 

people who 
take an active 
role in their 

service delivery. This conference was the first self-advocacy 
event Michael has attended, while Karen has been involved 
with advocacy groups for many years.

“This was a really wonderful conference,” said Karen. “I try to 
get more people to be more independent and try to get them 
to try new things when they’re told they can’t do it.”
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The 8th Annual Siffrin Golf Outing presented by The O’Neill Group was held on Monday, Sep-
tember 23 at Brookside Country Club. The fundraiser was a huge success with a full field of golf-
ers and several new and returning sponsoring supporters. One-hundred percent of the event’s 
proceeds benefit the Siffrin HOPE Fund, which provides financial assistance to those served by 
Siffrin in need. 

Next year’s golf outing will be held on Monday, September 22 at Brookside Country Club. View 
more pictures of the day at siffrin.org. 

8TH ANNUAL SIFFRIN GOLF OUTING

the o’neill group
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On November 19, Michael 
Klaus and Karen Dudock 
attended a three-day self-
advocacy conference called 
Project STIR at Maumee Bay 
Lodge & Conference Center 
in Oregon, Ohio. Accompa-
nied by support personnel, 
Michael and Karen attended 
seminars with approximate-
ly 50 other people with dis-
abilities and supporters in 
order to gain the tools to self-
advocate, gain leadership ex-
periences and connect with 
others in advocacy. 

The term self-advocacy refers to the civil rights movement for 
people with developmental disabilities (DD). Self-advocates 
take control of their own lives, including their  support ser-
vices, medical care and all other, daily decisions. The self-ad-
vocacy movement helps prevent vulnerability among people 
with DD by being more in control of their own lives.

Project STIR: Self-advocacy conference

“Project STIR”, continued on page 5

Two served by Siffr in attend state conference

Karen Dudock and Michael among the group of about 50 self-advocates at the conference
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Siffrin also applied and received a mini-grant from ArtsinStark, 
a local non-profit organization that awards art-related grants 
to nonprofits. The purpose of the grant is to help pay a local 

artist, Dana Muntean, to paint the aquatic mu-
ral within the sensory room. 

The sensory room at The 
Bridge, which is a room with-
in the day service site that al-
lows people to be separated 
in order to unwind from over-
stimulating environments, 
will allow The Bridge day 
service staff to serve people 
with Autism and other be-
havioral needs. 

“Our hope is to continue devel-
oping the sensory room as we 
learn the types of stimulation 
each person responds to,” said 

Matt White Manager of Day Services. “We are so happy we 
were able to take advantage of these opportunities with PNC 
Bank and ArtsinStark. The mural creates the calming, serene 
environment we need in the room.”
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We live in a world of connections. Twitter “tweets”, FaceBook 
“Likes”, Google+, LinkedIn and a host of other social media 
outlets allow us to connect to just about anything with a click 
of a button. With the help of our 
FaceBook friends, Siffrin was 
awarded a grant from PNC Bank, 
and another grant from Artsin-
Stark in support of a project to 
develop a sensory room at The 
Bridge adult day service located 
in Stark County. 

PNC BANK NEIGHBORHOOD 
WISHLIST & ARTSinSTARK
As a national finalist chosen 
by PNC Bank, Siffrin’s sensory 
room project was displayed 
online with hundreds of other 
finalists. Those projects able 
to receive the necessary votes 
through FaceBook received their requested funding. 
With the PNC Bank grant, The Bridge staff purchased paint 
and supplies for an aquatic wall mural and tactile objects for 
sensory stimulation.

GRANTS FUND SENSORY ROOM

There are many different types of barriers that interfere 
with everyday life for people with developmental disabilities. 
Working together to identify and eliminate these barriers is the 
only way to be successful. 

Barrier Category: TRANSPORTATION

Siffrin serves eight 
counties, including 
Medina County. Due to 
a need in the Medina 
community for additional 
transportation options, 
Siffrin now offers “non-
medical transportation” 
to those in need, 
including people who use 
wheelchairs. 

unitedLive
Identify & erase barriers for people with disabilities.

DIRECTIONS
1. Set your crock pot on the low 
setting.

2. Combine 15-oz. can PUMPKIN, 
1/2 cup APPLE JUICE, 3/4 cup SUGAR, 
1 tsp ground CINNAMON, 1/4 tsp ground 
GINGER, 1/4 tsp ground NUTMEG, 1/8 tsp CLOVES in the 
crock pot.

3. Cook for 5.5 hours in the crock pot, stirring occasionally. 
Spoon the pumpkin butter into a jar and let cool completely 
in the refrigerator before using. 

Note: Pumpkin butter will keep in the refrigerator for up to 
one week or in the freezer for up to six months.

HEALTHY
living

Si f f r in’s project receives votes,  money, support

A grant from 
ArtsinStark 
helped pay 
Dana Muntean, 
a local artist 
to paint the 
aquatic mural 
in the sensory 
room.

Crock Pot Pumpkin Butter



love what I do.”

Both Michael and Karen 
have plans to continue 
growing as an advocate for 
themselves and for others 
by attending future con-
ferences and speaking to 
others they know about 
becoming more indepen-
dent. 

Beverly Konovsky, in simple terms, 
was a Founding Member of Siffrin 

in the 1970’s. She, along with 
several others, helped lay the 
building blocks to what we 
now know as Siffrin. More 
importantly, Beverly, in a very 
large role, laid the foundation 

for people with disabilities to 
receive the proper services they 

are entitled to. Her efforts and pas-
sion for serving people with disabilities 

began with ensuring her son was well cared for, but has since 
touched and greatly impacted the lives of countless others. 
For all of her spirit, compassion and determination, she will 
be greatly missed by all who knew her. 
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In remembrance

Jimmy Vasquez passed away 
December 21 after living in 
a Siffrin home for many 
years. He will be remem-
bered by his many friends 
and family for his kind 
heart, sense of humor and 
immense pride for his Na-
tive American culture. 

“Report”, continued from page 1

Beverly Konovsky
sheets to give management easy access to information to 
deploy staff and reduce overtime. Each of these operational 
moves is designed to increase effectiveness and efficiency 
so stakeholders and the community can be assured they 
are receiving the most for their funding dollar.

Much of what I have mentioned is new initiatives, but many 
other established services continue to offer valuable service 
to our community. We continue to prepare and place people 
in jobs with Project SEARCH.  Our partnership with Aultman 
has been priceless.  Our Residential Services continue to give 
hope, opportunity and choices to those we serve on a daily 
basis. We are supporting people to own their own homes, to 
take vacations, to be connected with family and live healthy 
lifestyles. People have an active say in how they live their 
lives and can be comfortable knowing they have their “Siffrin 
family” to support them. The Bridge Day Services program 
offer community involvement through philanthropic efforts 
like Toys for Tots, Meals on Wheels, making and taking Build-
A-Bear stuffed toys to children in long-term hospital care, 
volunteering for local projects in the surrounding area and 
much more.
 
I thank all of our staff and the Siffrin Board of Directors for their 
commitment to helping each and every person we serve live a 
happier, healthier life through self-determination and choice.  

Project STIR, an acronym for Steps Toward Independence and 
Responsibility, was organized by the Ohio Self Determination 
Association. From 9 AM to 5 PM each day of the conference, 
Michael, Karen and their peers followed a busy agenda of ses-
sions, which included: “Speaking up for Yourself”,  “Disability 
History”, “Starting a Self-Advocacy Group”, “Educating Policy-
makers”, and “Self-Determination”.

“I learned a lot about how to help other people,” said Michael. 
“It was a busy schedule and I met a lot of people. I liked the 
whole conference.”

“Throughout the days Michael and I attended Project STIR, 
the self-advocates led their own training, while ‘support peo-
ple’ sat behind them,” said Ryan Cavanaugh Siffrin Associate 
Regional Director and Michael’s ‘support person’ during the 
conference. “The experience was beyond moving. Seeing all 
of these brave people striving to learn how to advocate for 
themselves was such a beautiful thing. It reminded me why I 

“Project STIR”, continued from page 3

Michael Klaus and Ryan Cavanaugh 
(behind) at Project STIR Conference.

James “Jimmy” Vasquez
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Top: A small group at the Everything 
Employment Conference conducts a round 
table discussion about employment programs 
available in Stark County
Right: Gary Tonks of The Arc of Ohio and 
Jessica Hoffarth of Stark County Board of 
DD present information regarding the various 
funding sources, including Medicaid Waivers.

EVERYTHING EMPLOYMENT
The first annual Everything Employment Conference was held 
on Saturday, October 12. Held at R.G. Drage Career Technical 
Center, approximately 60 people were in attendance to learn 
about the employment services and programs offered to peo-
ple with disabilities in Stark County. 

“As our first attempt, we had no idea what to expect in terms 
of attendance,” said Siffrin Director of Employment Support 
Services Jan Dougherty. “We were pleased with the turnout 
and happy to collaborate with other organizations to provide 
good information to those who attended. We’ve learned a lot 
this first time and will work to make the next one even better.”

Among those in at-
tendance included 
people seeking em-
ployment services 
and support, family 
members, educators 
and professionals 
in the developmen-
tal disabilities field. 
Many different types 
of presenters were 
involved in order to 
give a full spectrum 
of information. Em-
ployers from local 
businesses relayed 
current business 
trends, specifically 
with the application 
and hiring process. 
Gary Tonks Execu-
tive Director of The 
Arc of Ohio and Jes-
sica Hoffarth SSA 
Supervisor at Stark 
County Board of 
DD discussed cur-
rent funding sources 
available to people and families for services, including employ-
ment support. 

“It was our goal to give an array of information to the public in 
order to help them find the services they or their family mem-
ber needs,” said Dougherty. “It is a complex and overwhelming 
system to try to navigate on your own.” 

Everything
EMPLOYMENT
E m p l o y m e n t  C o n f e r e n c e  f o r  P e o p l e  w i t h  D i s a b i l i t i e s

Presented by:

Families 
Supporting 
Employment

C o n f e r e n c e  o f f e r s  e m p l o y m e n t  o p p o r t u n i t i e s

The Employment First Initiative introduced by Governor Kasich 
has helped make the topic of employing people with disabili-
ties a focus in the state of Ohio. With this initiative, the pri-
mary goal for each person coming out of the school system 
is employment, making day service or other enclave work a 
secondary alternative. 



“The best part 
about this job 
is working with 
the interns and 
watching them 
grow and do 
things they nev-
er thought they 
could do,” said 
Sarah. “Many 
times, when peo-
ple start an in-
ternship at a new 
site they are intimidated and do not think they are capable of 
the tasks. But, then a light comes on and it clicks.”

Each intern chooses where they’d like to complete four 11-
week internships. More than 15 departments within Aultman 
offer internships and other participating businesses include 
Walgreens, Interfaith Campus Childcare Center and North 
Canton YMCA Child Development Center. Interns have worked 
in every situation from office work such as filing, faxing and 
data entry to custodial, laundry, kitchen, retail, and childcare. 

“Working here at Aultman is great,” said Sarah. “I love how 
the individual departments are like families and they suck the 
interns right in. They treat the interns the same and have the 
same expectations for them as they do anyone else.”

S a r a h 
and staff 
w a l k 
c o u n t -
l e s s 
m i l e s 
in and 
a ro u n d 
Aultman 
H o s -
p i t a l , 
k n o w -
ing each 
step is 
another 
s t e p 
closer to 
employ-
ment.
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TWENTY YEARS
Joan Hall

FIFTEEN YEARS
Norma Burns

Geraldine Allen

TEN YEARS
Christine Albright

FIVE YEARS
Cassandra Wisdom

Jory Silver
Kimberley Polk

Contessa Simons
Laterria Henderson

Curtis Bell
Charles Hawley
Mary Kennedy

Jessica Lloyd

l-r: Kelly Ward, Sarah Deckman & Megan Broad

For nearly four years, Sarah Deckman has walked the halls of 
Aultman Hospital helping teach and train young adults in the 
Project SEARCH program. Sarah was hired in March of 2010 as 
a Job Coach and Job Developer at Project SEARCH. Now the 
Manager of Project SEARCH, Sarah oversees the program with 
her quiet demeanor, and has assisted nearly 40 people finding 
employment throughout her early career. 

Sarah previously worked for 11 years as a produce clerk at a 
local grocery store. She learned about Siffrin from a former co-
worker, Dale Richards, who began working at Siffrin after his 
retirement from the grocery store. “He told me what a great 
company Siffrin was and said I should apply,” said Sarah.

Two jobs cannot get much further apart from each other than 
stocking produce and working with young adults in a vocation-
al training program, but Sarah made the transition seamlessly. 

“Sarah is an extremely hardworking person,” said Jan Dough-
erty Director of Employment Support. “She has a calm, quiet 
way of doing her job that is very effective.”

Siffrin developed the Project SEARCH program in Stark County 
in 2009, partnering with Aultman Health Foundation to house 
the program on the third floor of the hospital. Two former 
patient rooms offer the office and classroom space for the 
program, which has trained more than 60 people in Aultman 
departments and other participating businesses. The Project 
SEARCH model allows the interns to have group classroom in-
struction each morning and afternoon to discuss and master 
the soft skills for workplace success. Some of the topics include 
teamwork, problem solving and critical thinking, professional-
ism, job search, interviewing, and maintaining employment. 
After the morning discussion, each person disperses to his or 
her perspective internship, completing job tasks in real work 
settings. 

“Working in the community, alongside other professionals al-
lows a great deal of competent-based training to occur,” said 
Jan. “Project SEARCH has a 64% hire rate among those in the 
program, proving the model works.”

Born and raised in the Massillon area of Stark County, Sarah 
now owns a home down the road from her parents. A Perry 
High School graduate, she obtained a Bachelor’s of Arts degree 
in Art Education and Studio Arts from Kent State University 
with the goal of teaching art. Although she isn’t an art teacher, 
Sarah applies her education degree daily. 

SPOTLIGHT ON STAFF: Sarah Deckman

THREE YEARS
Angela Kantner

Robert Allen
Dennis Potts

Elizabeth Calnan
Shatoura Clark

Richard Sherwood
Tricia Patrick

Felicia Hoover
Levander McClellan

Rebecca Bell
Serena McBride
Kendra Daniels

Darcel Evans
Mary Ann Pusser

Donald Beatty
Chanelle Copeland

Maria Baldwin
Lisa Robarge
Janet Burwell
Elaine Wolak
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Siffrin is a not for profit service 

organization that empowers people 

with disabilities by encouraging 

self-advocacy. 

mission statement

Ideas, Comments, & Suggestions:

Please send to Melanie White at 

2912 Whipple Ave. NW

Canton, Ohio 44708

or email them to 

melaniewhite@siffrin.org

If you would rather receive the 

ACCESSability newsletter via email, 

please send your email address to 

melaniewhite@siffrin.org

suggestions

GO PAPERLESS - EMAIL MELANIEWHITE@SIFFRIN.ORG TO RECEIVE VIA EMAIL!


